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HEALTH & SAFETY POLICY STATEMENT

Green Line Training Institute consider the Health & Safety of all employees, trainees and
customers to be of primary importance to the well-being of our business and it is our
continuing aim to make the Company a safe and healthy place in which to work and be trained.
To achieve this, we must all take ownership of an active Health & Safety policy designed to

achieve: -

» A safe and healthy environment for all employees and trainees.

» The prevention of accidents involving personal injury, occupational illnesses, damage to
assets or the environment.

» Coordinated efforts for the implementation of statutory and other requirements to achieve
good practices recognized by the Industry.

» Identify and control all Hazards and Risks.

» Report, investigate and learn from all incidents including near misses.
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» Take responsible actions to minimize and control waste.

It is my duty to ensure that all my staff and myself take an ownership of health and safety
matters and that the Institute provide safe systems of work, training and a clean and healthy

working environment.

All GLTI employees carry the responsibility to adhere to this policy and strive to protect
themselves, colleagues, trainees, contractor and others affected by GLTI day-to-day operations,

and in striving for continual improvement of the Health and Safety Management System.

We will provide effective facilities for consultation between management and employees. All
employees and trainees have the opportunity to address safety problems and health related

matters.

We will ensure that appropriate arrangements are in place to comply with all legislative duties

and any other requirements.

Ahmed Al Rashdi

CEO
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